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	Position applied for

	



	SECTION 1- PERSONAL INFORMATION


	Title 
First name(s) 

	
Last name  

	Address


Postcode 
	Home telephone number 

Mobile phone number   

E-mail address  



	SECTION 2- EDUCATIONAL, TECHNICAL AND PROFESSIONAL QUALIFICATIONS


	Place of study/qualifications
	Attainment level/results

	



























	




	SECTION 3- EMPLOYMENT HISTORY


	Present or last employer Please provide name, address and telephone number and indicate the type of business

	


	Dates employed
	

	Reason for leaving
	

	Position held
	

	Brief description of duties and key achievement 







	Previous employer Please provide name, address and telephone number and indicate the type of business

	


	Dates employed
	

	Reason for leaving
	

	Position held
	

	Brief description of duties and key achievements




	Previous employer Please provide name, address and telephone number and indicate the type of business

	


	Dates employed
	

	Reason for leaving
	

	Position held
	

	Brief description of duties and key achievements




	Previous employer Please provide name, address and telephone number and indicate the type of business

	

	Dates employed
	

	Position held
	

	Brief description of duties and key achievements








Please continue on a separate sheet if necessary.





	Time unaccounted for 
Please give details of any time not already accounted for (including unemployment, travelling, studying etc.)

	







	Voluntary or unpaid activities
Please give details of any voluntary or unpaid activities you have undertaken 

	










	SECTION 4- RELEVANT EXPERIENCE
The information that you provide in the following section will be used to evaluate your application. 
Please note that your ability to write logically and concisely will also be taken into account in the process below.

The job specification describes the skills and experience that are required for the post. Would you please consider these and say briefly how you meet the listed criteria.  Taking each one in turn and using examples where appropriate.  Please use an additional sheet if required.


	



















	Please say briefly why you are interested in this post and how you see yourself fulfilling the role.

	














	If required, please make use of this remaining space either to expand on your earlier answers or to add any further relevant information you wish to bring to the attention of the selection panel.

	










	SECTION 5- ADDITIONAL INFORMATION


	Current salary

	
	Salary expectations  

	Notice period

	

	NMC /GMC No (If applicable):            

	

	



	SECTION 6- DISCLOSURES


	All appointments are made following robust recruitment processes which include appropriate references, identity checks, verification of qualifications and employment history if necessary, and relevant safeguarding checks, including an enhanced Disclosure and Barring Service (DBS) check where required. It is a criminal offence for people who are barred from working in regulated activity (under the Safeguarding and Vulnerable Groups Act  2006) to apply for roles that require them to work unsupervised with that particular group


Do you have any DBS disclosure or criminal records to declare? 


Are you barred from working with children or vulnerable adults?






	SECTION 7- FOR NURSES & DOCTORS


	Please can you confirm that you are aware of the requirements with regard to appropriate level of Professional Indemnity Insurance.

Yes      
No        





	SECTION 8- DECLARATION


	I declare that the information I have given is, to the best of my knowledge and belief, true and complete. I understand that, if it is subsequently discovered that any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified or, if I have been appointed, I may be dismissed. I authorise Alexander Devine to process and verify the information subject to the provisions of the 1998 Data Protection Act.

I understand that my application will be subject to safer recruitment protocols including an Enhanced DBS checks and checks against appropriate barred lists (if appropriate).

	Name 


	Date  
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